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CPARS/Past Performance Management Deep Dive 
Understanding How Federal Agencies Evaluate and Reuse Contractor Performance 
 
Past performance is one of the most influential factors in federal source selection. 
The Contractor Performance Assessment Reporting System (CPARS) is the 
primary system federal agencies use to document, evaluate, and reference contractor 
performance after award. 
 
This guide explains how CPARS works, when it applies, how ratings are generated, 
and how contractors should manage performance proactively to protect future 
competitiveness. 
 
This resource focuses on post-award performance management, not proposal 
writing. 

 
What Is CPARS? 
 
CPARS is the federal government’s official performance evaluation system for contracts 
exceeding applicable thresholds. Contracting officers and program officials use CPARS 
to document contractor performance, assess risk for future awards, and support source 
selection decisions. 
 
CPARS records are retained and referenced across agencies. 

 
When CPARS Applies 
 
CPARS evaluations are typically required when the following occurs: 

• the contract exceeds the simplified acquisition threshold, 
• the period of performance meets evaluation criteria, 
• the contract includes performance evaluation clauses. 

 
CPARS applies to the following: 

• civilian agencies and the Department of Defense, 
• prime contractors and, in some cases, subcontractors, 
• service, construction, and supply contracts. 

 
What CPARS Evaluates 
 
Evaluations commonly assess: 

• Quality of product or service 
• Schedule adherence 
• Cost control 
• Management and staffing 
• Regulatory and contract compliance 
• Small business utilization (if applicable) 
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Ratings are usually issued on a five-point scale: 
 

• Exceptional 
• Very Good 
• Satisfactory 

• Marginal 
• Unsatisfactory. 

 
Who Writes CPARS Evaluations 
 
CPARS assessments are typically completed by the following: 

• Contracting Officer Representatives (CORs), 
• Program or technical officials, 
• Contracting Officers (COs). 

 
Input often reflects day-to-day performance, not just contract close-out results. 

 
Why CPARS Matters 
 
CPARS evaluations directly affect future competitiveness, are reviewed during proposal 
evaluations, influence risk assessments, and persist across multiple procurement 
cycles. 
 
A single poor evaluation can outweigh multiple neutral ratings if not addressed properly. 

 
Common CPARS Misconceptions 
 

• “CPARS only matters at the end of the contract.” 
→ False. Performance is evaluated continuously. 

 
• “Good work speaks for itself.” 

→ False. Documentation matters. 
 

• “Small contracts don’t affect future awards.” 
→ False. Relevance is contextual. 

 
Managing CPARS Proactively (Best Practices) 
 
Effective contractors: 

• track performance internally, 
• document issues and resolutions, 
• communicate regularly with CORs, 
• address concerns early, 
• review draft evaluations carefully. 

 
CPARS should be managed as a living performance record, not a passive outcome. 
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Responding to CPARS Evaluations 
 
Contractors generally have the opportunity to review draft evaluations, submit written 
responses, and request corrections or clarifications. 
 
Therefore, responses should be factual, professional, concise, and supported by 
documentation. 
 
Defensive or emotional responses often worsen outcomes. 

 
CPARS and Subcontractors 
 
Prime contractors may be responsible for documenting subcontractor performance, 
managing flow-down expectations, addressing subcontractor deficiencies that affect 
prime ratings. 
 
Subcontractor performance can directly impact a prime’s CPARS rating. 

 
Relationship Between CPARS and Past Performance in Proposals 
 
CPARS records are frequently used to: 

• validate proposal claims, 
• assess risk, 
• compare offerors. 

 
Inconsistencies between CPARS records and proposal narratives raise red flags. 

 
When to Pause and Reassess 
 
Pause and reassess if when any of these occur: 

• performance issues are recurring, 
• communication with the government is deteriorating, 
• documentation is inconsistent, 
• corrective actions are informal or undocumented. 

 
Early intervention reduces long-term damage. 

 
Key Takeaways 

• CPARS is a permanent performance record 
• Performance management begins on day one 
• Documentation and communication matter 
• Past performance is cumulative, not isolated 
• Strong CPARS management protects future eligibility 
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How Quin-Z Approaches Past Performance Readiness 
 
Quin-Z supports: 

• performance documentation alignment, 
• internal performance tracking structures, 
• readiness assessments tied to future bids, 
• integration of CPARS considerations into contract management. 

 
Quin-Z does not issue CPARS evaluations or provide legal determinations. 
 
 
 
 
Disclaimer: This resource is provided for informational and planning purposes only and does not replace 
contract clauses, agency guidance, or legal review. 
 


